The most risky and difficult procedure your com-
pany performs is hiring an employee.

No matter how much you check resumes, refer-
ences, educational transcripts, police/court records,
and other data, you could still wind up making a big
mistake.

You’re not alone.

Studies show that one out of every four job appli-
cants falsify the job application in some way.

Turnover is expensive! Shrinkage is expensive!
Absenteeism is expensive! The old saying, “quick to
hire - quick to fire”” happens too often. TeleScreen’s
automated interviewing process will not slow down
your hiring process. Interview results are available
immediately following the completion of each inter-
view.

Are you tired of hiring someone and spending
valuable time and resources to train the individual,
only to have them terminate within 30 days?

TeleScreen can assist you in reducing turnover
and shrinkage and put the savings where it belongs,
on your company’s bottom line.

How can you enhance your selection process to
help ensure an applicant meets your criteria for
employment?

If you need more flexibility with your selection
process, TeleScreen can serve as a 24/7 Automated
Job Hot-Line. Advertise your job openings through
the newspaper or simply have a business card at each
location with instructions on how to access the
TeleScreen interview. Applicants can take the inter-
view from their home or anywhere there is a touch-
tone phone. Based on the applicant’s responses and
your company’s built in criteria, the results of each
interview can be sent to the HR person or manager
responsible for the area for which the applicant
applied. Interview results can be sent anywhere in the
country based on where the call originated or the
access code entered by the applicant. TeleScreen’s
system can even schedule the applicant for an inter-
view based on a weekly schedule provided by the cus-
tomer. Once the applicant comes in to fill out an
application, TeleScreen also offers an intranet paper-
less application.

TeleScreen’s Largest Asset -
FLEXIBILITY to MEET the CUSTOMER’S NEEDS.

“The TeleScreen system is very effective
in collecting data used for staffing, strategic
planning and reporting. We are also able to

maintain the utmost integrity in the
employment process while having the
opportunity of hiring quality candidates,
Our turnover has been reduced to a more
reasonable rate, therefore, reducing the
total cost associated with recruiting.”

Gregory Powers

Human Resources Manager,
Employment
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